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Back Ground

. This idea surfaced in 2006

- It has been discussed by union
leaders every since

- We now feel its time to bring It to the
membership for a vote



The Purpose

. This presentation Is not designed to
sell the idea of a North County Local.

. It I1s designhed to present the pros and
cons of a North County Local.

.- The decision Is ultimately up to the
membership of each local.

- The material presented is a draft and
subject to change at the memberships
request.
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- The Advancement of our Profession
through:
BSuperior Representation
BPolitical Involvement
BEducation
BCommunity Involvement



What would it look like

. The President and Secretary/Treasurer
would be elected at large.

. Each department would have a DVP,
elected by the members of the department.

. Each station would have a steward.
. Each department would have a trustee.

. All other committees and functions would be
made of members at large .
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How Would it Work

. The Executive Board would consist of
the President, Secretary/Treasurer,
and the DVPOs.

- Much like It does today, each
departments DVP would handle the
day to day operations, similar to what
their President does today.

. The Executive Board would provide
oversight and assistance to each DVP.




How Would It Work cont.

- Each Department would be a District

BDistrict 1-
BDistrict 2-
BDistrict 3-
BDistrict 4-
BDistrict 5-

Tarpon Springs
Palm Harbor
Oldsmar
Safety Harbor
Dunedin

This would be modified based on the interest of the

department.



How Would It Work cont.

- This i1s not an ALL or Nothing
proposal.

- The By-Laws would be written to allow
departments to join on their time
frame.

- The By-Laws would also be written to
allow departments to separate from
the local if they desired.
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- The day to day operations of each
department would continue as they do
today.

. Each department would ratify their
OwWNn contract. (with executive board oversight)

. Each department would determine
their own level of participation Iin
extracurricular activity; softball, chili
contest, etc.



What Would it Cost

- Union dues would be approximately $55.00 per
month

- 1% of Top Firefighter pay

.+ pass through of LA.F.F. and F.P.F increases.
-+ .25 per week for P.A.C. fund

. +1.00 per week for a building fund

.+ Any additional deductions requested by the
department for individual desires (cable TV,
softball tournament, etc.)

- Top firefighter pay, based on the average of the participating departments.



The Serious Questions!

ssss

nat would our name be?
nat will our Local Number be?
nat would the T-Shirts say?

nat about our current money?



The Name

. Possible names include:
BNorth Pinellas Firefighters
BNorth Pinellas County Firefighters
BPinellas Professional Firefighters

BOId, East, Dunedin, Safety, Tarpon,
Harbor Firefighters

BAnother words, anything we want!!




The Local Number

. The local number can come from two
sources.

. We could select the lowest current number
and change the name of that local.
BMay be the easiest way, but if that department

ever wanted out, they would have to get a new
number from the International.

. We could petition the International for a new
number.

BAIl of the current numbers would be suspended
In case a department wanted out.



The

. The shirts can say anything you want
for the most part.

North Pinellas County L4884 District 1

Tarpon Springs Firefighters



